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There have been many changes over the past few months in Region 9. With the VERANISP retirements we lost a great 
many excellent staff. These changes also afford us the opportunity to broaden and enhance your skills and work 
experience. The following staffing strategies will be used to fill our critical vacancies in the coming months . 

lateral Reassignments 
We will shortly be advertising 22 permanent lateral reassignment opportunities available to the region , as reflected in the 
list below. All new assignment opportunities will be posted in the JOBS section of the Weekly Vacancy Announcement. 
Each position will be. briefly described and the management contact information will be provided . Open Houses will be held 
by participating Divisions, as indicated in the JOBS announcement. We encourage you to attend to learn more about these 
exciting opportunities. 

If you are interested, please express interest per JOBS procedures to Andrea lee, of the HR Office, by 12:00 pm PST on 
Friday, March 1. Resumes are required (three page max), and a cover letter should clearly and succinctly explain your 
interest in a particular position. To learn more about how to prepare or update your resume, come to one of HR and OCR's 
Resume Writing workshops scheduled for February 25, 1 :00-2:30 (CA/AZ Rooms), and February 28, 10:00-11 :30 
(Marianas/Palau Rooms). Bring your draft or existing resume. 

Internal Merit Promotion Opportunities 
Now and in the coming weeks, several management positions are being advertised in USA Jobs (Enforcement, Air, 
Superfund, and Waste). Applicants are encouraged to attend the Open Houses to learn more about the positions , and 
must apply for Merit Promotion opportunities through USA Jobs . 

External Recruitment Opportunities 
If our budget allows, we hope to advertise a number of external opportunities targeted at the entry level (GS- 5/7/9). 
Positions will be determined after completion of the internal recruitment processes mentioned above , and may be affected 
by further developments in our national and regional budgets . 

I encourage you to consider applying to one or more advertised opportunities . If you have any questions, please contact 
your Division Director or the HR Office at (415) 972-1817. 

FY13 REGION 9 LATERAl REASSIGNMENT OPPORTUNITIES 

When seeking qualified volunteers for lateral reassignment opportunities , merit promotion competition procedures do not 
apply. Management will consider a number of factors in making placement decisions , including employee knowledge, 
skills, and abilities balanced with agency needs, organizational workload, and mission-critical responsibilities and 
deadlines. If you are doing critical work supporting mandatory agency actions that require you to remain in your current 
position, it may be necessary to reassess your ability to transition to a new assignment after your critical agency work is 
completed. 

COMMUNITIES AND ECOSYSTEMS DIVISION 
NEPA Specialist, Environmental Review Office (Supervisor: Kathy Goforth) 
Tribal GAP Project Officer, Tribal Program Office (Supervisor: Laura Ebbert) 
Childhood Lead Paint Poisoning Prevention, Taxies Office (Supervisor: Adrienne Priselec) 

ENFORCEMENT DIVISION 
Inspector/Case Developer, Air Section (Contact: Joel Jones) 
Inspector/Case Developer, Waste Section (Supervisor: Doug McDaniel) 
Inspector/Case Developer •. Water Section 1 (Supervisor: Ken Greenberg) 
Inspector/Case Developer, Water Section 2 (Supervisor: David Wampler) 
Inspector/Case Developer, SDWA/FIFRA Section (Contact: Arlene Kabei) 



RCRA Info Data Manager, Information Management Section (Contact: Lisa Hanf) 

MANAGEMENT AND TECHNICAL SERVICES DIVISION 
Regional Sample Control Coordinator, Laboratory Program (Supervisor: Brenda Bettencourt) 
Accountant, Financial Management Office. Positive Education requirements apply. (Supervisor: David Wood) 

OFFICE OF THE REGIONAL ADMINISTRATOR 
EEO Specialist, Office of Civil Rights (Supervisor: Gina Edwards) 

SUPERFUND DIVISION 
Brownfields Project Manager, Brownfields & Site Assessment Section (Contact: Noemi Emeric-Ford) 
Site Assessment Manager, Brownfields & Site Assessment Section (Contact: Clancy Tenley) 
Remedial Project Mgr, Federal Facilities and Site Cleanup Branch, Various Sections. Positive Education requirements 
apply. (Contact:Michael Montgomery) 

WASTE MANGEMENT DIVISION 
Permitting and Cleanup Specialist, RCRA Facilities Management Office (Supervisor: Caleb Shaffer) 
UST Program Specialist, Underground Storage Tanks Program Office (Supervisor: Steve Linder) 

WATER DIVISION 
Water Infrastructure Specialist, Infrastructure Office (Supervisor: Doug Eberhardt) 
NPDES Permitting Specialist, NPDES Permits Office (Supervisor: David W. Smith) 
Wetlands Program Specialist, Wetlands Office (Supervisor: Jason Brush) 
UIC and Source Water Program Specialist, Ground Water Office (Supervisor: Michelle Dermer) 
Tribal Program Team Specialist, Tribal Office (Supervisor: Kristin Gullatt) 

If you need a reasonable accommodation, please contact Philip Kum at (415) 947-3566. 


